
Despite being busy with the on-going 

preparations for ISO Certification, the 

Department of Education Region IV-A 

CALABARZON celebrated International 

Women’s Day and National Women’s Month 

last March 13. 

DepEd CALABARZON Regional Director 

Diosdado San Antonio thanked the Human 

Resource Development Division for making 

the event possible and commented how the 

region’s theme of the month which is self-

empowerment is aligned with the on-going 

celebration.  

“Empowerment is about knowing that 

[we] are capable of producing change and 

making sure that everything that happens in 

our workplace, in our families is because of 

us. Because of our noble intentions to create 

a better world, a better DepEd Office,” 

Diosdado explained.  

Assistant Regional Director Gina 

Gacusan of the National Economic and 

Development Authority CALABARZON also 

came to celebrate the cause and inspire not 

just the women but all the regional officials 

and employees. 

“Success happens becauseyou are 

inspired. Because of that inspiration, you 

become driven, productive, committed, 

creative,” Gacusan said.   

In addition, HRDD through Education 

Program Supervisor Nadina Gaton prepared 

other activities. Taking the idiomatic 

expression, “put yourself in her shoes” 

literally, Education Program Supervisor 

Dominador Villafria led the regional officials 

and employees’ mini parade around the 

office grounds. Makeovers and facials 

sponsored by beauty brands Mary Kay and 

Atomy were also made available to the 

female employees. To cap the day’s 

celebration, employees were treated to a 

Zumba workout session from the region’s 

very own Education Program Specialist Jumar 

Sadsad.  

RDC honors CALABARZON women  

Five hard working personnel of DepEd 

CALABARZON were also recognized during 

the first ever Regional Women’s Month 

Celebration last March 15. 

The Regional Office’s Jennifer E. Lopez 

(Education Program Supervisor), Calamba 

City’s Eugenia Gorgon (Schools Division 

Superintendent), Batangas Province’s 

Cristina Perez (Principal IV), Lucena City’s 

Maria Corazon A. Rubio (Head Teacher), and 

Batangas City’s Ma. Josefina Lagman 

(Accountant) were awarded as Outstanding 

Women of DepEd CALABARZON.  

DepEd CALABARZON is set to host next 

year's Regional Women's Month celebration, 

inheriting the duties from National Economic 

and Development Authority.  

The Regional Women’s Month 

Celebration was initiated by the Regional 

Development Council to highlight the region’s 

efforts to localize the Magna Carta of Women. 

(Ma. Joan Paula D. Dino, Regional Public Affairs 

Unit) 

DepEd CALABARZON joins call to “Make Change Work for Women” 



Central and Regional Office Personnel conducts survey 
on different CO-led programs 

A survey monitoring of selected school 

effectiveness and other DepEd Central Office 

Led Programs for Non-LEAP areas was held 

at DepEd Tanauan City last March 20. 

 Headed by the three Central Office 

Personnel Abraham Tom-en Jr., Arnel 

Doctolero, Jeric Llanto, and Regional 

Education Program Supervisor II – SBM 

Coordinator Andrea Mabel Abrencillo, the 

survey aimed to gather data on the 

implementation of the different programs as 

inputs to program adjustment, acquire 

information on how schools are implementing 

the programs and policies, establish areas 

needing support and assistance, and identify 

their best practices. 

SGOD-Chief Maximo L. Custodio, Jr. and 

CID-Chief Edna U. Mendoza together with the 

team members from the division 

accommodated the Central and Regional 

personnel in the two randomly selected 

schools, Natatas Elementary School and Cale 

Elementary School.  

The visit and conduct of the said survey 

was indeed a fruitful and good start for the 

said schools especially to the teachers. They 

were able to discover more of their roles and 

responsibilities as the key agent for the 

success, development, and effectiveness of 

their school.  

Teachers are also responsible in 

providing quality education among learners 

and to have a continuous linkage to the 

stakeholders. (Buenalyn M. Manuel, SEPS – 

Monitoring and Evaluation) 

                                                                      

The monitoring team from the Central Office Personnel Mr. Abraham Tom-en Jr.,Mr. Arnel Doctolero, Mr.Jeric Llanto and Regional EPS II - SBM Coordinator Ms. 
Andrea Mabel Abrencillo together with the SDO Tanauan City Personnel during the conduct of survey at Natatas Elementary School and Cale Elementary School. 

The SDO Tanauan City Personnel together with the CO and RO monitoring team 
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          S i t t i n g 

behind her 

desk at the 

Department of 

E d u c a t i o n 

Region IV-A Office, 

A g n e s  R o l l e 

beamed as if she was 

right at home. The Chief of the Field and 

Technical Assistance Division’s smile was 

warm as she greeted her guests and 

colleagues. Her face, soft and aged yet her 

eyes held strength. Her words had force and 

wisdom, evidence that she has experienced a 

lot.  

Rolle recently received a Loyalty Award 

for serving the Department of Education for 

40 years. An outstanding feat, considering 

that when she was in college, she wanted to 

be a social worker and was already in her first 

semester in getting a degree in Bachelor of 

Science in Psychology. It was her adoptive 

mother who decided to enroll her in the 

Immaculate Conception College to become a 

teacher. 

Securing a Bachelor of Science in 

Elementary Education with Specialization in 

English in 1976 and becoming a multigrade 

teacher in the Division of Marinduque in the 

same year was the start of what she calls a 

journey of continues learning. That even at 

her current age, she continues to gain new 

experiences and knowledge. 

“Ang akala ko alam ko na lahat. Hindi 

pa pala. Lagi kang may natutunan sa bawat 

sitwasyon. At sa bawat tao na iyong 

makakausap, may mga bagay ka na 

mapupulot,” she explained.   

Her experienced as a multigrade 

teacher taught her how to manage her work, 

time, and the people around her.  

When she was a Head Teacher at 

Pinggan Elementary School in Marinduque in 

1996, Rolle recalled that she was very strict 

and wanted to make sure that every thing 

she wanted was in order. But being 

surrounded by different people changed her 

perspective. She found ways and means to 

easily communicate and interact with her 

teachers. 

“You mix with people. You mix with the 

community. So you learn from them and grow 

from them,” she added. 

For over 30 years, she was surrounded 

by the people of Marinduque. Come 2008, 

she was welcomed to “an upcoming modern 

kind of region” that is CALABARZON. A new 

set of people and a new set of learning 

awaited her in the regional office. 

She has witnessed four regional 

directors’ leadership style and from all of 

them she learned a little something.  

“Sa iba-ibang puno, may ibang style. 

Meron silang katangian na pwede mong 

gamitin pag-leader ka,” she explained. 

According to Rolle, Dr. George R. Garma 

was relaxed and a people person. Dr. 

Paraluman Giron wanted her people to grow 

and learn a lot. Dr. Lorna Dino focused on 

developing the RO officials and employees’ 

leadership skills. While current Regional 

Director Diosdado San Antonio is 

strengthening the region’s research 

capabilities and the advocacy of TEA 

Governance. 

All of the things she has learned in her 

40 years have made a difference and impact 

to her life. She explained that even if you 

don’t know yet where to apply these lessons, 

there would be chances when you can finally 

make use of them. 

A journey towards retirement 

However, right now, she’s also in 

journey towards retirement. At first, she was 

having difficulty in imagining leaving the 

educational field as she has been committed 

and enjoying this job for a long time.  

“Parang ang hirap tanggapin na 

magreretire ka na. Nasasaktan ako na 

parang tapos na ako. Parang ba useless na 

ako,” she expressed.  

But she has come to terms with herself 

and is planning to retire by 2019.  When 

asked what changed her mind, she simply 

answered, “there is no other alternative but 

to get out.” 

She added though that she still might 

venture in the educational field as a 

consultant. Her family, however, wants her to 

rest and stay in the United States for a while. 

One of her kids is planning to set-up a 

business and Rolle also plans in helping. 

Continued on page 4.. .  

Featured Employee 
Agnes Rolle and her 40-year journey of continuous learning  
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A legacy journey 

Rolle continued that in her over 40 

years of service, knowing that she has left a 

legacy and imparted her knowledge to others 

brought her one step closer to accepting her 

retirement. 

She recalled a student who had 

difficulty in studying. She pushed this 

student to be better and is now an engineer. 

Or a student who had told Rolle that she was 

inspired to teach because of her.  

She cites this as her greatest 

achievement. Seeing the people she has 

taught whether they are her students, her 

colleagues, the people under her supervision 

go through a tremendous transformation 

because of her has continuously brought her 

immense joy. 

The FTAD Chief drew from this 

experience and feeling to advise all those 

working under DepEd to do the same.  

“If you are an educator, you do not only 

lead by example but you also lead with a 

mind and a heart for the Glory of God. Hindi 

sapat na ginagawa mo. Dapat nasa isip mo, 

nasa puso, ginagawa mo. Live and savor the 

beauty that it is being an educator.” (Ma. Joan 

Paula Dino, PAU) 
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Saksi ang bawat pagsikat ng araw sa 

sigasig ng Rehiyon IV-A CALABARZON upang 

makamit ang natatanging layunin.  Gamit ang 

sandata ng pagtutulungan, bawat isa ay 

sama-samang kumikilos malayo sa 

pansariling interes, sa halip sa ikabubuti ng 

nakararami lalo na ang Kabataang patuloy na 

nangangarap.  Walang hamon na ‘di kayang 

lampasan sapagkat nakaukit na ang kultura 

ng kalidad upang maging positibo sa bawat 

hakbang na tinatahak. 

Isang lideratong may puso.  Mapalad 

ang rehiyon na magkaroon ng Patnugot na si 

Diosdado M. San Antonio at Ikalawang 

Patnugot na si Francis Cesar B. Bringas na 

nagsisilbing inspirasyon sa bawat kawani 

upang maglingkod ng walang pag-

aalinlangan.  Isang tambalan na masusi sa 

pag-aaral at pagpaplano ng bawat gawain 

upang makamit ang tagumpay. 

 Isa sa kahanga-hangang hakbang na 

ginawa ng rehiyon ay ang pagpapaganda sa 

pisikal na itsura ng tahanan ng mga kawani.  

Katuwang ang mga masisigasig na lingkod 

bayan mula sa Dibisyon ng Biñan, hindi 

ininda ng bawat isa ang init o maging ang 

patak ng pawis.  Lupa ay binungkal upang 

isang bagong anyo ang masilayan ng mga 

mata. 

 Ang hakbang na ito ay bahagi lamang 

ng patuloy na pagnanasa ng Kagawaran na 

mapalakas ang mga programang mag-aangat 

sa antas ng pagkatuto sa buong rehiyon.  

Isang natatanging pagkilos upang 

makipagsabayan hindi lamang sa 

pamantayang local kundi maging sa 

pamantayang internasyunal. 

Patuloy na sisikat ang araw.  Isang 

pagpapatunay na kailanman, hindi 

mapapagod ang Rehiyon IV-A CALABARZON 

sa pag-abot ng pangarap.  May Sidhi. May 

Buhay. May Pag-asa. May Tagumpay. (Ma. 

Cr iscel  R. Negosa,  Regional  Publ ic                       

Affairs Unit) 

 

Bayanihan para sa Tagumpay 
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In her pursuit to implement 

TEA Governance, Schools Division 

of Tayabas City Superintendent 

Dr. Catherine P. Talavera vowed 

to implement a healthy, clean, 

and friendly school environment 

in the entire division during the 

one-day training for school heads 

on the preparation of canteen 

financial statements at TECS 1 

Covered Court last February 24. 

Along with the SDO’s 

campaign for an organized and 

transparent financial reporting of 

all income generating projects 

including canteen operations, 

Louie L. Fulledo, EPS-TLE and in-

charge of canteen management 

conducted the said training.  

Fulledo reiterated the 

following objectives: enhance the 

skills of the school heads and the 

designated teachers in the 

preparation of financial 

statements, management and 

operation of the school canteens 

in the City Division of Tayabas, 

reorient the school heads and 

designated canteen teachers with 

the DepEd Order No. 8, S. 2007, 

and prepare an accurate and 

efficient financial statement of 

the school canteen respectively.  

To review the participants 

with the DepEd Order No. 8, S. 

2007, Grace Cabili, Head Teacher 

of Rosario Quesada Memorial 

NHS opened up the sessions and 

discussed thoroughly the 

important points stipulated in the 

DepEd order, giving emphasis on 

the financial aspects. 

Geraldine Constantino 

introduced MS Excel as a tool to 

facilitate the preparation of the 

canteen financial reports. She 

explained the utilization of the 

said tool and equipped the 35 

school heads and 34 canteen 

teachers with the technological 

skills they needed. 

The highlight of the event 

was a workshop handled by 

Magdalena Lagrosas, Master 

Teacher II of Luis Palad National 

High School and an accountant 

by profession. With her untiring 

power to help the participants 

understand and acquire the 

proper accounting and auditing of 

the daily cash flows, statement of 

income and expenses and 

applying voucher system, 

Lagrosas drove the participants’ 

interest to a higher level as 

demonstrated and manifested in 

the submitted outputs of her 

session. She stressed the 

importance of unity, accuracy, 

and efficiency in preparing the 

financial reports of all canteens 

in the division. 

Among the efficient 

facilitators who contributed their 

full share in running the training 

workshop successfully were 

Wilma Zaide, TLE Department 

Head of Luis Palad NHS, Cherry 

Lua, LPNHS canteen manager, 

Fediliza Luces, SDO Senior 

Education Specialist, Dr. Jay 

Aureada, EPS in EsP,  Amparo 

Masajo, from SDO Finance 

Department, and Steffy Mijares, 

SDO staff. (Louie L. Fulledo, SDO-

Tayabas) 
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SDS Talavera upholds transparent canteen operations 
in DepEd Tayabas 

 Louie Fulledo EPS- TLE, promotes the 
value of transparency in canteen 
operations. 

Magdalena Lagrasos  shares her expertise in accountancy for accurate financial 
statements. 

SDS Talavera empowers School Heads 
“We are not doing things for 

compliance. We are doing things 

for DepEd and our schools,” said 

Dr. Catherine P. Talavera, Schools 

Division Superintendent, during 

the 2nd Division Management 

Committee Meeting held at 

Kamayan sa Palaisdaan Resort 

and Hotel last March 15.  

“People don’t get promoted 

for doing their jobs well. They get 

promoted by demonstrating their 

potential to do more,” she 

exclaimed, challenging the school 

heads to improve the schools and 

provide quality education for the 

young Tayabense learners. 

Talvera also underlined the 

learning leaders, urging them to 

intensify the reading program in 

schools as well. Other division 

unit chiefs were also given 

opportunit ies  to talk  on 

significant issues.  

In relation to DepEd’s 

issuance of a moratorium on field 

trips, Administrative Officer V 

Conrad Gabarda discussed DO 

73, S. 1985 titled, “Discouraging 

Fund- Raising from Student and 

Teachers ’  Act iv i t ies” .  He 

reiterated the need to comply 

with department orders for the 

safety of both the learners and 

teachers. On the other hand, 

HRMO I I  Josefina Oabel 

presented the new vacancies in 

the division.   

Internal guidelines and 

other updates on Budget 

preparation were explained by 

Budget Officer III Benjamin 

Millares. He, with the help of 

Administrative Assistant I Maria 

Jobelle Malijan, highlighted the 

exemplary performance in budget 

realignment of Maria Gracia 

Naynes, TIC of Pandakaki 

Elementary School who was given 

a certificate of recognition. 

Meanwhile, updates on 

DepEd Computerization Program 

(DCP) and Enterprise Human 

Resource Information System 

(EHRIS) were provided by 

Information Technology Officer 

Kendrick Cabriga. He also 

launched an innovative clients’ 

feedback form, a new online 

system that is open for all visitors 

arriving at the division office.  

S G O D  C h i e f  E d w i n 

Rodriguez announced the new 

school building to be given to 

selected schools namely Domoit, 

Gibanga, Ipilan- Alitao, Lalo, 

Malao-a/ Calantas, Alsam, Masin 

and Mate Elementary Schools, 

FELES, TWCS II, TWCS III, LPNHS , 

and RQMNHS. He also disclosed 

that almost all the land titles of 

schools are not owned by DepEd 

yet, and urged the school heads 

to work on the matter. 

Continued on page 4 

Dr. Catherine Talavera ensures 
quality education for Tayabense 
learners. 
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SDS Talavera empowers… 
As part of the advocacy of President 

Rodrigo Duterte, Assistant Schools Division 

Superintendent Edwin Paul Navarro 

emphasized drug testing activity in the work 

place and schools for a drug-free DepEd. 

In the afternoon session, CID Chief 

Imelda Raymundo presented the 

performance of schools in the quarterly 

exams. She discussed salient matters on 

curriculum improvement.  

During the Superintendent’s Time, 

Talavera briefly discussed numerous issues 

concerning the Year-End Accomplishment 

Report/ School Report Card, DO No. 48, S. 

2017 on National Observances promoting 

love of country, conduct of parents’ Profiling, 

School- Based Feeding Program, Intensive 

Child Mapping, Wellness Program, 

Stakeholder/Community Activities, 2017 

Adoption Consciousness Celebration, 

Strengthening of School Reading Program, 

Brigada Eskwela, Child Protection Policy, 

Adopt-a-School Program and Children’s 

Television Act of 1997.  

The superintendent also announced the 

new Inspectorate Teams created separately 

for Canteen Management and TEA 

Governance, and the Professional Learning 

Community (PLC) composed of school heads 

and TICs which is divided into seven school 

groups, six elementary and one secondary.  

Time on Task Policy was given great 

emphasis in Talavera’s presentation, calling 

the school heads’ cooperation in determining 

the actual number of face-to-face encounter 

of the teachers with the learners.  

At the middle of her talk, the school 

heads lauded Talavera when she announced 

the 11 duplicators she approved for 

distribution to selected schools. Recently, she 

dispersed high-quality sound system to all the 

schools in the division in time for graduation. 

Now, she is targeting TV in all classrooms in 

the division of Tayabas.   

Election of officers for the Association 

of School Heads also took place. The elected 

officers were Dennis Labita as president, Dr. 

Joy Buban as vice-president, Ma. Lina 

Ayangco as secretary, Elpidia Palayan and 

Ronan Ranillo as treasurers, Roderick Hugo 

and Waldymar Pasacsac as auditors, Lea 

Cosico and Julie Labita as Communication 

Officers, Patria Cabriga and Natalia Andaya 

as Project Managers, Lea Clado and Honesto 

Caagbay as Peace and Order Officers, 

Merlinda Buncayo as muse, and Adrian 

Naynes as escort.  

At the end of the conference, Talavera 

called for the school leaders to embrace 

liberating education advocated by DepEd 

Secretary Leonor M. Briones to ensure 

Quality, Accessible and Relevant Basic 

Education for All. (Richelle F. Quintero, Education 

Program Supervisor, SDO-Tayabas) 
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Maria Gracia Naynes, TIC of Pandakaki Elem 
School, receives a certificate of recognition for her 
exemplary budget realignment from Dr. Catherine 
Talavera, Schools Division Superintendent, and 
Benjamin Millares and Ma. Jobelle Malijan from 
Budget Office. 

The Schools Division Office (SDO) of 

Biñan City, through their Social Mobilization & 

Networking (SocMoNet) Section, introduced 

the use of the newly-developed School 

Partnerships Data Sheet or SPDS to all 

school heads and Adopt-a-School Program 

(ASP) Coordinators of the 36 public schools in 

Biñan City on March 15. 

 Developed by the External 

Partnerships Service of the Central Office, the 

SPDS aimed to help schools simplify data 

gathering and reporting tools of all 

partnership initiatives. The tool intends to 

help the partnership focal persons to easily 

manage and organize their ASP data. 

Schools Division Superintendent 

Hereberto Jose D. Miranda shared during the 

roll-out that the concept of partnership has 

existed since the Spanish colonial period. He 

added that the SPDS will strengthen the 

partnership initiatives of DepEd such as the 

ASP, Brigada Eskwela, and other external 

activities such as donation drive, trainings, 

and scholarship opportunities. 

As the new partnership monitoring tool, 

the SPDS requires two major data. First is the 

information on partners’ contributions such 

as the type of contribution, the unit / quantity 

contributed, and the number of beneficiaries. 

The second portion involves details on 

partnership agreements, which will highlight 

the status of the project and relevant data 

that may affect the partnership.  

The said activity included hands-on 

workshop on the step-by-step function of the 

tool facilitated by Leonora M. Ogania, Senior 

Education Program Specialist of SocMoNe. 

Information Technology Officer I Francis 

Jordan R. Arbo conducted hands-on 

experience on analyzing, reporting, and 

consolidating the SPDS. 

“It is important that we monitor the 

entry of external services and support 

extended to us by our stakeholders. Through 

the SPDS, we will be able to provide feedback 

to our partners, which can help us in 

generating continuous support from them,” 

said Ogania. 

The awarding of the winners of the 

Division contest on Brigada Eskwela 2017 

Jingle Making Contest was also held during 

the orientation. The entry of Biñan City Senior 

High School – San Antonio Campus won first 

place in the division and notched the 10th 

rank in the regional level.  

Schools are expected to fully utilize the 

SPDS as the new reporting tool starting April 

2017, or the start of the 2nd quarter coverage 

of ASP report. 

ASP or the RA 8525 of 1998 allows 

private entities to assist public schools in 

support to providing quality and relevant 

education to the Filipino youth. (Dionisio T. 

Pobar III, EPS-II, SMN)  

BETTER REPORTING TOOL. School heads and ASP Coordinators of DepEd Biñan City attend an orientation 
on the use of the School Partnerships Data Sheet (SPDS), a newly-developed gathering and reporting 
tools of all partnership activities in schools, March 15. Photo by SGOD. 

SocMoNet leads roll out of new partnership tool in SDO Biñan City 
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